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Letter from Leadership  

 

On behalf of the Department of Pediatrics at the University of Washington School of Medicine 
and Seattle Children’s Hospital, I am pleased to provide the enclosed information regarding the 
national search for the Chief of our Division of Neonatal-Perinatal Medicine.  I want to 
personally thank Dr. Maneesh Batra for shepherding the Division so expertly while we begin the 
search for a permanent Division Chief.   We welcome your interest and questions about what 
we believe to be one of the top leadership roles available in Neonatal and Perinatal medicine in 
the country.   Position specifications and additional details about the department and the 
state’s and region’s only comprehensive academic children’s hospital are enclosed for your 
review.     
 
The essential elements in any successful academic pediatric platform are the talents, skills, 
commitment and character of its faculty and staff. Seattle Children’s Hospital and the 
Department of Pediatrics in the University of Washington  are no exception. Our people are 
exceptional, consistently demonstrating excellence, quality, compassion, and patient-centered 
care.  We invite you to consider becoming a part of our physician leadership team, and we 
thank you in advance for your interest and time.  
 
Best regards, 
 
 
 
Leslie Walker-Harding, MD 
Chair, Department of Pediatrics & Associate Dean 
University of Washington School of Medicine 
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 CHIEF, DIVISION OF NEONATOLOGY 
 

Department of Pediatrics, University of Washington School of Medicine 
Seattle Children’s Hospital  

 

POSITION SPECIFICATION 
 

 
Summary: 

The Department of Pediatrics at the University of Washington School of Medicine (UWSOM) 

and Seattle Children’s Hospital seek transformational candidates for the role of Chief for the 

Division of Neonatology.  Given the scale and scope of the program and its strong national and 

international reputation, we believe this opening to be among the premier leadership 

opportunities currently available in academic pediatrics.  

 

The Division of Neonatology is made up of faculty and associates with diverse academic and 

advocacy interests. The successful candidate will promote flexible opportunities for 

collaboration within and across disciplines in clinical, teaching and research activities consistent 

with their own professional interests and those of division members. The new Chief may also 

choose to pursue active leadership roles in policy and program development and will have a 

demonstrated history of success in faculty mentoring and the integration of new faculty into 

the division to promote individual success. 

 

For more background and supporting information on the Division on Neonatology, please visit 

the following website: https://www.peds.uw.edu/specialties/neonatology  

 

Reporting Relationship: 

Position  Chief of Neonatology 

Department of Pediatrics 

Organization University of Washington School of Medicine (UWSOM) 

Location Seattle, Washington 

Reporting Relationships Chief, Neonatology reports directly to Leslie Walker-Harding, MD, 

Chair of Pediatrics & Associate Dean, UWSOM 

 
 

https://www.peds.uw.edu/specialties/neonatology
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Key Roles & Responsibilities:  

• Advocates for the health and well-being of all newborns and families. 

• Collaborates with division & department faculty along with staff and faculty the 
University of Washington School of Medicine and at Seattle Children’s Hospital to 
provide exemplary full spectrum neonatal intensive care services throughout our five-
state region with a focus on reducing health disparities and improving health equity. 

o This currently includes four level-three NICUs, and one level-four NICU where 
faculty are deployed clinically, in addition to five other level-two nurseries where 
telemedicine and/or medical direction services are provided. 

• Oversee and advance innovative, cutting-edge destination clinical programs such as fetal 
surgery, prenatal diagnosis, congenital diaphragmatic hernia, extracorporeal life 
support, bronchopulmonary dysplasia, neurodevelopmental follow-up and neuro-NICU 
and identify and develop novel areas for growth and service for neonatal services in the 
region. 

• Support, guide and advance outstanding research and educational programs within the 
division.  

• Provide leadership in quality improvement and other administrative responsibilities for 
the Division of Neonatal-Perinatal Medicine.  

• Participate in Departmental, Hospital, and/or University matters appropriate for rank.  
 
 

Experience Required: 
 

• Applicants must possess a full and unrestricted license to practice medicine in the State 
of Washington (or must be licensed in another jurisdiction and be eligible for licensure 
in Washington). 

• Must possess a Doctor of Medicine (MD), Osteopathy (DO) or equivalent degree. 

• Board-certified in Pediatrics; Board-certified in Neonatal-Perinatal Medicine. 

• Qualified for an appointment at the University of Washington in the Clinician-Educator 
track, Full Time Clinical Faculty track, or Physician Scientist track. 

• Academic rank of Associate or Full Professor. 

• Recent neonatal-perinatal clinical practice experience. 

• Demonstrated passion and success for all aspects of the academic mission. 

• Demonstrated ability to develop and nurture a diverse and inclusive environment for 
faculty and staff and families to achieve the highest level of exceptional care and 
outcomes. 

 

Leadership Characteristics: 

The following leadership characteristics align with the leadership commitments of the 

Department of Pediatrics and Seattle Children’s Hospital: 
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• Establish systems and processes to attract, develop, and retain talent.  

• Create a work environment where people can realize their full potential, thus allowing 

the organization to meet current and future clinical and academic challenges and 

opportunities. 

• Demonstrated focus on family-/person-centered care. 

• Exceptional interpersonal skills and emotional intelligence. 

• Excellent communication skills. 

• The ability to work in a team environment and to lead teams. 

• Commitment to providing culturally and linguistically responsive healthcare. 

• Respect for diversity, along with demonstrated ability to build diverse teams and elevate 
diverse perspectives. 

• Professional competence, ethical standards, and the ability to serve as a role model for 
other faculty, fellows and resident physicians. 

• Work collaboratively to improve patient care and performance in accordance with 

organizational mission and goals. 

• Promote academic advancement at the faculty and organizational levels by creating a 

culture focused on teaching and research.  

• Possess problem-solving skills and ability to find common ground with diverse 

constituencies. 

• Clearly and succinctly conveys information and ideas to individuals and groups. 

• Communicate in an organized and inspiring manner that moves individuals and teams to 

appropriate action. 

• Actively listen as a first response to all situations.  

• Lead organizational and cultural evolution necessary for adaptation to change. 

• Seek best practices and new approaches to improve results. 

• Initiate and maintain relationships with key stakeholders necessary for clinical and 

academic program growth and development.  

• Personal accountability for activities, accepts responsibility for them, and discloses the 

results in a transparent manner. 

• Demonstrate responsibility in mutual accountability in order to serve the best interests 

of patients and families. 

• Utilize financial data to diagnose strengths and weaknesses and identify the implications 

for potential offerings and strategies. 

• Provide an exceptional patient and family experience focused on quality outcomes-

based healthcare.  

 
Institutional Information 
 
Seattle Children’s Hospital, a 334-bed facility that offers over 60 pediatric subspecialties, is the 

pediatric and adolescent academic medical center for Washington, Alaska, Montana and Idaho 

– the largest region of any children’s hospital in the country. U.S. News & World Report has 
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recognized Seattle Children’s as a top children’s hospital every year since it began ranking 

medical facilities more than 25-years ago. In 2023, it again named Seattle Children’s among the 

nation’s best children’s hospitals and the top ranked pediatric facility in the Northwest. Seattle 

Children’s Hospital is nationally ranked for all 10 of the individual specialty areas that U.S. News 

& World Report evaluates.  

The formal affiliation between Seattle Children’s Hospital and the University of Washington 

School of Medicine (UWSOM), Department of Pediatrics provides division faculty with the 

opportunity to practice in an environment that advances their clinical, academic and research 

career goals. Members of the Division of Neonatology hold faculty appointments at UWSOM 

and are employed by Children’s University Medical Group (CUMG), the Seattle Children’s and 

UWSOM practice plan. 

 
The University of Washington Department of Pediatrics is a national leader and has a global 

presence in advancing the science of childhood health, disease prevention and cures. The 

department is redefining how healthcare can be delivered effectively to diverse communities 

and how a diverse department can create a vibrant workplace as well as a rich academic 

environment.  There are over 600 faculty training over 250 Pediatric residents and fellows 

annually. Every medical specialty is represented within the department’s 21 Divisions and 

Sections. The department serves the Northwest region of the United States with clinical and 

training programs that span Washington, Idaho, Montana, Wyoming, Alaska, and 

internationally in Kenya. These outstanding residency and fellowship training programs have 

pathways in Global Health, research, advocacy, and our newest, health equity. We are 

committed to training our pediatric leaders for a successful future in a new healthcare 

landscape. Valuable partnerships exist with Seattle Children's, Fred Hutchinson Cancer 

Research Center, and many other individuals and organizations who share our vision of serving 

our local and global communities to improve child health. Department of Pediatrics research 

includes innovative work in Immunotherapy, Infectious Disease, Genetics, Oncology, Diabetes, 

Cystic Fibrosis, and Behavioral Health. Building on these research efforts, the department is 

committed to an integrated clinical and research environment that rapidly brings discoveries to 

the bedside of the children who need them. 

We strive to be a Pediatric Department defined by its diversity, energy, enthusiasm for 

colleagues, as well as our mission and goals. A vibrant department made up of faculty who see 

a bright future for themselves in an environment that supports their career goals, values their 

opinion, and fosters a workplace environment that prioritizes their mental and physical health. 

A department that manages transition and change with expectancy and dedication to the 

overall mission. We are actively identifying and eliminating barriers to children achieving 

optimal health and opportunities including health inequities, bias, and racism.    
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Seattle, WA: 

 

Seattle is located on Puget Sound and is a family-oriented community in the heart of the Pacific 

Northwest.  The mild winters and temperate summers enable year-round outdoor activities. To 

answer the question on many people's mind: "No, it doesn't rain all the time." Seattle gets less 

rain annually than Boston, New York City, Philadelphia, Miami, and many other major metro 

areas. The natural beauty of Seattle – it's surrounded by both mountains and water on two 

sides. The scenery and proximity to nature, perhaps, contribute to Seattle's inherent attitude: 

one of calm and patience. 

 

For many, living in Seattle has as much to do with what's outside the city proper as what's 

inside. Less than an hour from downtown, residents escape for the day or weekend to wineries, 

ski resorts, hiking trails and sprawling parks. Seattleites bring that love of nature into the city 

proper as much as possible, enjoying Seattle's parks and tree-lined streets while staying cozy in 

fleece jackets. 

 

U.S. News analyzed 150 metro areas in the United States to find the best places to live based on 

quality of life and the job market in each metro area, as well as the value of living there and 

people's desire to live there. Seattle: #36 Best Places to Live 

 

 

For additional information or to provide candidate recommendations, please contact: 

Marcel Barbey 

Vice President, Search Services 

CareerPhysician, LLC 

Cell: 817-707-9034 

E-mail: marcel@careerphysician.com 

  

The University of Washington is an equal opportunity employer; all qualified applicants will 

receive consideration for employment without regard to race, color, religion, gender, sexual 

orientation, gender identity, national origin, disability status, pregnancy and pregnancy-related 

conditions or any other characteristic protected by law. Women and minority candidates are 

particularly encouraged to apply. 

https://realestate.usnews.com/places/rankings/best-places-to-live
mailto:marcel@careerphysician.com

